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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE PRINCE ALBERT MUNICIPALITY
AS REPRESENTED BY THE MUNICIPAL MANAGER

Mr. Aldrick Hendricks

{herein and after referred as Employer)

AND
DIRECTOR: TECHNICAL SERVICES

Mr. Zolile Nongene

(herein and after referred as Employee)

FOR THE

2023/2024 FINANCIAL YEAR

PERIOD: 01 JULY 2023 - 30 JUNE 2024
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INTRODUCTION

1.1

1.3

1.4

1.5

The Employer has entered into a confract of employment with the
Employee in terms of section 57(1)(a) of the Local Government:
Municipal Systems Act 32 of 2000 (“the Systems Act"). The Employer
and the Employee are hereinafter referred as “the Parties’;

Section 57(1){b) of the Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to
conclude an annual performance agreement;

The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local government policy goals;

The parties wish to ensure that there is compliance with Sections
57(4A), 57(4B) and 57(5) of the Systems Act;

In this Agreement the followings terms will have the meaning
described thereto:

1.5.1 *“this agreement” - means the performance agreement
between the employer and the employee and the annexures
thereto;

1.5.2 “the Executive Authority” — means the Municipal Council of
the Municipality constituted in terms of the Local
Government: Municipal Structures Act as represented by the
Executive Mayor,

1.5.3 *“the Employee: means the Municipal Manager appointed in
terms of Section 82 of the Local Government: Municipal
Structures Act;

1.5.4 *“the Employer” means Prince Albert Municipality; and

1.5.5 “the Parties” means the employer and employee.

PURPOSE OF THIS AGREEMENT

2.1

2.2

Comply with the provisions of Section 57(1)(b).(4A), (4B) and (5) of
the Systems Act as well as the Contract of Employment entered info
between the parties;

Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance expectations and accountabilities;




2.3 Specify accountabilities as set out in the Performance Plan
(Annexure A);

2.4  Monitor and measure performance against set targeted outputs
and outcomes;

2.5 Appropriately reward the Employee in accordance with section 11
of this agreement;

2.6 Establish a transparent and accountable working relationship; and

2.7 Give effect to the Employer's commitment to a performance-
orientated relationship with the Employee in attaining equitable and
improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 01 July 2023 and will remain in
force until 30 June 2024 whereafter a new Performance Agreement
shall be concluded between the parties if needs be;

3.2 The parties will conclude a new Performance Agreement that
replaces this Agreement at least once a year.

3.3  This Agreement will terminate on the termination of the Employee'’s
contract of employment for any reason; and

3.4 The content of this Agreement may be revised at any time during

the abovementioned period to determine the applicability of the
matters agreed upon.

PERFORMANCE OBJECTIVES

4.1 The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by
the Employee;

4.1.2 The time frames within which those performance objectives
and targets must be met; and

4.1.3 The competency requirements (Annexure B — definitions) as
the management skills regarded as critical to the position i

held by the employee.
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4.2

4.3

4.4

The performance objectives and targets reflected in Annexure A are
set by the Employer in consultation with the Employee and based on
the Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and
shall include:

4.2.1 Key objectives that describe the main tasks that needs to be
done;

4.2.2 Key performance indicators that provide the details of the
evidence that must be provided to show that a key objective
has been achieved;

4.2.3 Target dates that describe the timeframe in which the work
must be achieved; and

4.2.4 Weightings showing the relative importance of the key
objectives to each other.

The Personal Development Plan (Annexure C) sets out the
Employee's personal development requirements in line with the
objectives and targets of the Employer; and

The Employee's performance will, in addition, be measured in terms
of contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

5.3

5.4

The Employee agrees to participate in the performance
management system that the municipality adopted for the
employees of the municipality;

The Employee accepts that the purpose of the performance
management system will be to provide a comprehensive system
with specific performance standards to assist the employees and
relevant stakeholders to perform to the standards required;

The Employer will consult the employee about the specific
performance standards and targets that will be included in the
performance management system applicable to the employee;

The Employee undertakes to actively focus on the promotion and
implementation of the Key Performance Areas (including special
projects relevant to the employee's responsibilities) within the local
government framework;




5.5

The criteria upon which the performance of the Employee shall be

assessed shall consist of two components, both of which shall be
contained in the Performance Agreement;

5.6

The Employee’s assessment will be based on his/her performance in

terms of the outputs/outcomes (performance indicators and
targets) identified as per attached Performance Plan, which are
linked to the KPA's, and will constitute 80% of the overall assessment
result as per the weightings agreed to between the Employer and

Employee:

PANO ) ~ KEY PERFORMANCE AREA s

1 Municipal Transformation and Institutional Development

2 Basic Service Delivery

3 Local Economic Development

4 Municipal Financial Viability and Management

5 Good Governance, Public Participation

Total 80%
5.7 The Competencies will make up the other 20% of the Employee's

assessment score. The following Competencies will be assessed in
terms of the Regulations on Appointed and Conditions of
Employment of Senior Managers (17 January 2014):

Strategic Direction and
Leadership °

Impact and Influence
Institutional Performance
Management

Strategic Planning and
Management
Organisational Awareness

1.67

People Management

Human Capital Planning and
Development

Diversity Management

Employee Relations Management
Negotiation and Dispute
Management

1.67

Program and Project
Management

Program and Project Planning
and Implementation

Service Delivery Management
Program and Project Monitoring
and Evaluation

1.67

_?nancial Management | .

Budget Planning and Execution

1.67




OMPETENCY FRAMEWORK STRUCTURE
ADING COMPE ,H 1ER

Financial strategy and Delivery

Financial Reporting and

Monitoring

| ¢ Change Visi'on clnczli ?’rro’regy 1
. e Process Design and Improvemen

Change Leadership Change Impgoc’r Moni’rgring and 1=

Evaluation ]

Policy Formulation o
Governance Leadership Risk and Compliance 1.67

Management

o _Cooperative Governance |
o) it CORE COMPETENCIES ‘ WEIGHT
Moral Competence B B 1.67
Planning and Organising 1.67
Analysis and Innovation 1.67
Knowledge and Information Management 1.67
Communication 1.67
Results and Quality Focus 1.67
Total 20% 20

é. EVALUATING PERFORMANCE
6.1 The Performance Plan {Annexure A) to this Agreement sets out —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 The intervals for the evaluation of the Employee’'s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the
Employer may in addition review the Employee's performance at any
stage while the contract of employment remains in force:

6.3 Personal growth and development needs identified during any
performance review discussion must be documented in a Personal
Development Plan as well as the actions agreed to and
implementation must take place within set time frames;

6.4 The Employee's performance wil be measured in terms of
contributions to the goals and sirategies set out in the Employer's \}u\
Integrated Development Plan {IDP); \




6.5

6.6

6.7

6.8

6.9

The Employee will submit quarterly performance reports (SDBIP} and a
comprehensive annual performance report at least one week prior to
the performance assessment meetings to the Evaluation Panel
Chairperson for distribution to the panel members for preparation
purposes;

Assessment of the achievement of results as outlined in the
performance plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance
targets have been met and with due regard fo ad-hoc tasks
that had to be performed under the KPI;

6.6.2 A rating on the five-point scale shall be provided for each KPI
or group of KPIs which will then be multiplied by the weighting
to calculate the final score; and

6.6.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies

6.7.1 Each Competency wil be assessed according to the extent
to which the specified standards have been met.

6.7.2  An overall score will be calculated based on the total of the
individual scores calculated above.

6.7.3 The parties agree that the incumbent may motivate his/her
performance with additional projects/ initiatives.

Overall rating

6.8.1 An overall rating is calculated by using the applicable
assessment-rating calculator.

6.8.2 Such overall rating represents the outcome of the
performance appraisal.

The assessment of the performance of the Employee will be based on
the following rating scale for KPI's:




Outstanding
performance

Performance far exceeds the standard expected of
an employee at this level. The appraisal indicates that
the Employee has achieved above fully effective
results against all performance criteria and indicators
as specified in the PA and Performance plan and
maintained this in all areas of responsibility throughout
the year.

Performance
significantly
above
expectations

Performance is significantly higher than the standard
expected in the job. The appraisal indicates that the
Employee has achieved above fully effective results
against more than half of the performance criteria
and indicators and fully achieved all others
throughout the year.

Fully effective

Performance fully meets the standards expected in all
areas of the job. The appraisal indicates that the
Employee has fully achieved effective results against
all significant performance criteria and indicators as
specified in the PA and Performance Plan.

Not fully
effective

Performance is below the standard required for the
job in key areas. Performance meets some of the
standards expected for the job. The
review/assessment indicates that the employee has
achieved below fully effective results against more
than half the key performance criteria and indicators
as specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected
for the job. The review/assessment indicates that they
employee has achieved below fully effective resulis
against almost all of the performance criteria and
indicators as specified in the PA and Performance
Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the
level expected in the job despite management efforts

| to encourage improvement.




6.10

The assessment of the performance of the Employee will be based on
the following rating scale for Competencies:

DESCRIPTION

Poor

Do not opbly the basic concepts to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions

Basic

Applies basic concepts, methods, and understanding of
local government operations, but requires supervision and
development intervention

Competent

Develops and applies more progressive concepts, methods
and understanding. Plans and guides the work of others and
executes progressive analyses

Advanced

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in- depth analyses

Supetior

Has a comprehensive understanding of local government
operations, critical in shaping strategic direction and
change, develops and applies comprehensive concepts
and methods

A full description of achievement levels per competency is attached as Annexure

6.11

6.12

6.13

For purposes of evaluating the performance of the Employee for the
mid-year and year-end reviews, an evaluation panel constituted of
the following persons will be established -

6.11.1 Municipal Manager:;

6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of relevant Portfolio Committee; and

6.11.4 The Chairperson of the Audit Committee;

The Municipal Manager will evaluate the performance of the
Employee after three months since the commencement of this

contract; and

The Municipal Manager will give performance feedback to the
Employee after each quarterly and annual assessment meeting. "
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7.

SCHEDULE FOR PERFORMANCE MONITORING, REVIEW AND ASSESSMENT

7.1 The performance of the Employee in relation to his performance
agreement shall be reviewed on the following dates with the
understanding that the reviews in the first and third quarters may be
verbal if performance is satisfactory:

July to Sep’fémber | Oéfobér

October to December | February

January to March April

BN ==

April to June August

7.2

7.3

7.4

7.5

The Employer shall keep arecord of the mid-year and year-end assessment
meetings;

Performance feedback shall be based on the Employer’s assessment of the
Employee's performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented, and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps
is attached as Annexure C. Such Plan may be implemented and/or
amended as the case may be after each assessment. In that case, the
Employee will be fully consulted before any such change or planis made.

OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-
9.1.1 Create an enabling environment to faciltate effective

performance by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

11




9.1.3 Work collaboratively with the Employee to solve problems
and generate solutions to common problems that may
impact on the performance of the Employee;

9.1.4 On the request of the Employee delegate such powers
reasonably required by the Employee to enable him/her to
meet the performance objectives and targets established in
terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the
Employee may reasoncably require from time to time assisting
him/her to meet the performance objectives and targets
established in terms of this Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of the powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a
decision made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in
clause 12.1 as soon as is practicable to enable the Employee to take
any necessary action with delay.

11. REWARD

11.1  The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable
performance;

11.2 The payment of the performance bonus is determined by the
performance score obtained during the 4t quarter and as informed
by the quarterly performance assessments;

11.3 A performance bonus will be awarded based on the following
scheme:

12
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RATING

PERFORMANCE BONUS CALCULATION:

Poor performcncé - 6;/5, of fhe ToToI_pdckdge

0% - 49%
50% - 55% Average Performance 5% of the Total Package
56% - 69% Fair Performance 7% of the Total Package
70% - 79% Good Performance 8% of the Total Package
80% -100% Excellent Performance 14% of the Total Package
11.4 In the event of the Employee terminating his services during the validity
period of this Agreement, the Employee's performance will be evaluated
for the portion during which he was employed and he will be entitled to
pro-rata performance bonus based on his evaluated performance for the
period of actual service; and
11.5 The Employer will submit the total score of the annual assessment and of

the Employee, to the full Council for purposes of recommending the bonus
aliocation.

12  MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, at any time during the Employee’s employment, not
safisfied with the Employee's performance with respect to any matter dealt
with in this Agreement, the Employer will give nofice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall -

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided
the necessary guidance and/or support as well as reasonable time
for improvement in performance, the Employer may consider steps
to terminate the contract of employment of the Employee on
grounds of unfitness or incapacity fo carry out his or her duties.

13 72 %’ ;_'f'!




13. DISPUTE RESOLUTION

13.1 In the event that the Employee is dissatisfied with any decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent 1o which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within 3 (three) business days, meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

13.2 If the Parties cannot resolve the issues within 10 (ten) business days, an
independent arbitrator, acceptable to both parties, shall be appointed to
resolve the matter within 30 (thirty) business days;

13.3 In the instance where the matters referred to in 13.2 were not successfully
resolved, the matter shall be referred to the MEC for local government in
the province within 30 (thirty) business days of receipt of a formal dispute
from the Employee or any other person appointed by the MEC; and

13.4 In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shaill apply.

14. GENERAL

14.1 The contents of this agreement must be made available to the public by the
Employer in accordance with the Municipal Finance Management Act, 2003
and Section 46 of the Systems Act.

14.2 Nothing in this agreement diminishes the obligations, duties or accountabilities

of the Employee in terms of his/her contract of employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.

14
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Thus done and signed at Prince Albert on this O3 day \)UL—IG of 2023.

AS WITNESSES:

1. Perapio Caeamr @ 03/07/ i

. & ay|

AS WITNESSES:

1. | Lo / s ”/éc
A J /MUNl@VAL MANAGER

2. ANDRosS
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The Performance Plan sets out:

a) Key Performance Areas that the employee should focus on, performance objectives,
key performance indicators, and targets that must be met within a specific timeframe;

b) Competencies required as stipulated in the Local Government: Regulations on
appointment and conditions of employment of senior managers

The employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan
which are linked to the National KPA's, which constitute 80% of the overall assessment
result as per the weightings agreed to between the employer and employee.

KPA’s covering the main areas of work will account for 80% and Competencies will
account for 20% of the final assessment.

KEY PERFORMANCE AREAS COMPETENCY WEIGHTING

WEIGHTING

_ ':(KPA'S) FRAMEWORK

LEADING COMPETENCIES

Municipal Transformation & Strategic Direction and

I - . 1.67

Institutional Development Leadership

Basic Service Delivery 73.84% People Management 1.67

Local Economic Development 6.15% Program and Project 1.67
Management

Municipal Financial Viability & i Financial Management 1.67

Management

Goqd. Goyemonce & Fublic - Change Leadership 1.67

Participation
Governance Leadership 1.67
CORE COMPETENCIES
Moral Competence 1.67
Planning and Organising 1.67
Analysis and Innovation 1.67
Knowledge and 1.67
Information Management ) W\
Communication 1.67
Results and Quality Focus 1.67

Total 80% Total

17



The assessment of the performance of the Employee will be based on the following

rating scale for KPA's:

KPI's Not Met/
Unacceptable
performance

Performance does not meet the standard expected
for the job. The review/assessment indicates that
they employee has achieved below fully effective
results against almost all of the performance criteria
and indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.

KPI's Almost Met /
Not fully effective

Performance is below the standard required for the
job in key areas. Performance meets some of the
standards expected for the job. The
review/assessment indicates that the employee has
achieved below fully effective results against more
than half the key performance criteria and indicators
as specified in the PA and Performance Plan.

KPI's Met /
Fully effective

Performance fully meets the standards expected in
all areas of the job. The appraisal indicates that the
Employee has fully achieved effective results against
all significant performance criteria and indicators as
specified in the PA and Performance Plan.

KPI's Well Met /
Performance
significantly
above
expectations

Performance is significantly higher than the standard
expected in the job. The appraisal indicates that the
Employee has achieved above fully effective results
against more than half of the performance criteria
and indicators and fully achieved all others
throughout the year.

KPI's Extremely
Well Met /
Ovtstanding
Performance

throughout the year.

Performance far exceeds the standard expected of
an employee at this level. The appraisal indicates
that the Employee has achieved above fully
effective results against all performance criteria and
indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility

18




. k)
S
"R Z]
% &
siIspq
susoud) ypuow Jod U0 a1 [odiDUNW Pad|Y com,_hwcww:%m o
o RN IR WISISASI BB UG N | peligstasnjelyoym | SDUld SU} UIYIM siapjoy Aioaled S ooins | 2
B 8|88 o*_o o_ Buill 4 4 10} $I9P|OY JUNODIID JUNODDD DIIUSPISS) 20IAI8S DIsDg c__mm ._o,“o o N
6, §O Diop buliig [PUSPISS) JO JIOGUINN [Io O} |psodsip aysom P n 19 Ut
pIos pup sdwnp asnjol :_om
OAOWIS] BSNYBI BPIACId SPIAoIC o1
€coc
YIOM[SU 8INJONISOIUIL SISDQ
[o2uoee [Pdidunu Mﬂmm%ﬂ%%M%ﬁMM o|gniinbs
(xiusoud) . 2yl 0} PalosuUuoD o UD UO $3DIAISS
& 218188 WBJSAS |DIDUD UL 2 81D YDIUMm AlIDILD8e WO$3 8 jodidtunw Aiontieqa a|qpuIpisNs m
S| o || o N 3y} O} P8JOBUUOD 82IA18S 21509 : 4
10 PP Bug oIspq 981 Bulnled8) pUD 9|qDIOHD
4 $19P|0Y JUN0DDD JusBipuy .
$19P|0Y JUNODDD Ayionb
[usBIpul Jo J8quINN PaISISIBSI OF AUOUIOSIS opiaoid o]
o 21S0Q 981} YUMI(0S 9PIAOId :
NIOMIBU 8INJONISDISUL s1s1oW ADULDSI9 o mwn_.mcm
(xuooUd) [02U08|8 piodaid pup P8I Y4og i F_M m,_wo_me
- = = ! ) [pdIdIUNW Sy} 10} JIOM]BU BINJONISOIUI AIsAlaQ : —
I I - I L WIasAs [pIoupul @ BAUOBIS BN a|gpbuIDiSNS 5
S 1818 3 o BIOP BUIg o O} P8}oBuUUOoD sisploy [OJUEDSIS [aldUNUI 92JAlI88 DIsog puD sigoIoND | =
a8 g i JUNODOD [DYUSPISS) | SU} O PSIOBUUOD SISPIOY ey
[DULIO} JO JOQUINN JUNODDD [DIUSPISSI [DLUIO) Hl 5
0} AlIDUIDSIS JO UOISIAOLY opmold ol
(d190S ¥3AV1 dO1) IDNVYWIOH33d DI1D3LVALS

L I2HDND

(d19as TVINIWLIIVd3Ia) IONVYWIO4¥3d TYNOILVYIIJO

S2U3PJAT JO OljojIod

aujaspg

{USWINSDAW JO Jiun

10jD2}pU]

2dubuloyad Aay

SI0JD2IPU| dOUDWIONad Ad)Y

vdi
IPUCHDON

‘anR3[a0
21634048

- @2ualejRy




0c

p IopDND

2UBPIAT JO OljONIOd

aujesng

JUSWAINSDIW 4O yun

104D31pU|
ad2uUbuwioyad A3y

Vdi
|JDUOHDN

aA3lq0
2162pys

)
£
[ YAl
»ﬁ
&
N ele]
(xiusoyd) 19{0M B34 4O cowﬁwom,wauw_vwom
\ w m w w Eonxw |oIoUDUL w P19 BUNISOSI sISpjoy yjuow 1ad Aeaeq m_QoEQWDm w
Bl S 18 81 8 N 1UNODDD uabipul 20IAlSS DIsPg 2B
Jo PP Buyng 0310151551 10 JOGUINN SI9p|0Y {uNO22D Jusbipul pup s|gployo
: poaissiBal 0} 1B1oM ‘Aljonb
21sDQ 931} P9 SPIAOId spiaoid o)
sisng
sinsay AHIPND odid __thoz_,_o oS HOMEBU BINIDNULSOIUI m_no_,_aon_vm
NN NN JsIDM PUDR (Xiuaoyd) P Podl § SRIOPUD 18jom [dunw FNE=TNEYg| UD UO 58JIMSS |,
o/ 2l &al&1 & s : ® 22IAI8s paalbp |osuw : a|gpuIDiSNS o
10 DioP Bullg $oul Siepfou 4 UDIYM SISPIOY JUNODOD PR oo 8
joluapIsal JO JogUINN [OIUSPISSI O} ISIOM :_om
padid uns|2 JO UOISIACId oplroid ol
sSISpq
Alyiuowl s|goinba
=l === (xiusoyd) . [DAOWIS) 85N}8. sI9p|oY JUNODDD Juabipul AisARQ Up UO SODIAISS |
RN WIJSAS [DIDUDUY 3 215D 93l Bulaledsl palsisibal o} [psodsip 59IAIEC SISO o|gpuIDSNS 5
clejiol e Jo pipp Bulg N $19P|0OY UNODDD 2JSDM PIIOS pup sdwnp INSS DIsPd pup s|goioyo |
juabipul 1o JIaquINN 25N}l ‘JDAOWIBI B5NYS) ‘Alonb
21S$0Q 93 JO UOISIAOI{ apianoid o)

aouaiajey



e

2™ 3
k £
s
(sio)s1B80y souUDPUS JD3A porououY Uimoid
sl _N_Eo M w:< 3y} 10} SWIWDIBOIY swwniBoid Lowdotonag | 2lapuIRlsns 10}

PUD |1 AIRID|SUSY _ SYIOM 2HANd SUOM Dliand pepupdxg | * 1oASA | fwouods oy | =
= < B B A < ‘SWI04 uolplsIBas ~ : JlouU023 ™
o | o o | O Solold) PoILGNS ~ | pepupdxa syl ybBnoayl | 84i ybnoayy Ayyodioiunyy 550 aAoldull pup S

$o8loid) papwug paiodwia Apiodwia) U} AQ pajpaId il usyiBualys

SOUSIIDIS dMdT sidoad jo JoquinN sajlunpoddo juswAoldws ‘a1D|NWUNS OL
Aoiodws} JO 1aquunN
(sto0)] s1os0ID 124oM JO
laquunu sy} Jo sAlDadsaul
. ‘92105 260 I1OMIS sISPQq
sjuswalnbal
10} P3G 81D @ JIoMIBU a|gpiinbs
aIoys a|qpinb]
(xiusoyd) (eBnlomas/uolnLuUDS) UD UO S8DIAISS
= | = =] = = 1O SULIS} Ul UOHDHUDS AdAlag =
SIS S S WIBJSAS |DIDUDU Q 1a1oMm Bisom pdioiunw s|qpuUIDISNS o
8181818 RS 2s0Qq 93)) Buine Dol BDIAIBS DISDg =
o pjop Buig SISHIOU 1INOSSD By} O} POJOBUUOD BID pup |grioyD
cw%_ cF_L_ .”u leawn Y2IUYM SIapIoy unodon ‘Afijpnb
} 1outy GUInN juabipul paisisibal apinoid o)
0} $9DIAISS UOIDJIUDS
IS0 994 JO UOISIAOIY
(sjo1104] 195012 18)OM JO
Jlaquinu sy} Jo aADadsal) .
*LIBJSAS [DIDUDUY ‘aDIAeS obDIeMBS o1aD _mcw
(XUSOUd) 8y} O} 82UDPICDOD 10} PA|IIQ 210 8 Jomjau b __mu m.wvu_Zom
NN NN : Ud N Ul obpIomas (ebBpnlomas/ucyplUDS) AoAlIBQ : =
NN NN WialsAs jpIouDul x 8|gpuIP}SNS P
s|e|e| e ; o 101 PB|IIg 810 YDIym Japom asom [pdiciun 921AI8S DIy 8
10 pLOP Bulg pun s|qLIoHD
- s19p|0Y JUNODoD 2y} O} pPalosuuod Auonb
|DILUSPISSI JO JISQWNN 21D SI8p|0Y JUNODDD N _w,._o_o_ s
[DILUSPISSI O} SSDIAISS P! 1
UOILD}IURS JO UOISIAOI

2]
[=
o}
-
(1]
-
F -9

€ 1I9UpNd

Z 1oppnd

1 Japbno_

22U3PIAT JO OJjOHH0d

aujjesog

jUaWINSDAW §o Jun

101D2pu|
22UDWIOHAd A3)

v
IDUOHON

A22[40
aiBajous

. @dusaiajey

SV

S



44

(001l x payund

22UaPIAT JO Oljo}I0g

aujjaspg

JUSWIINSDIW §O Hun

Aljpnb J1ajpom Jus||8oX%3

i0jp21puj

adupulIoyad A3)

vdi
|DUOHDN

5 10 PaspYDINg JISIDM {{o01 x penyund yele!
$9DIAISS [DDIUYDS] o siayljoly 10 JaguwinN 10 pasnydIng 18]0M s|gplinba
o Ag sBuippai Aliop m / (PIOS J9}OM SISHIOIY | SISHIOIY Lo JequinN / (plos AOAIS UD UO SODIAISS |
w Z | ol ol ol 1adsopsyund 1ojom o) 10 JoqUINN - PBlUNd | JBIDM SISJIo)Y JO Jagquunn 1ed s|goUIDLSNS o
o PUD SDUSILDLS 9DUDUI w... 10 paspyInd 18)oM - paljlind 1o pasoyoing OOINISS SIsbg pup s|qoioyo | <
Jod so pajjiq JojpMm w SISO 10 JagquINN) 191D M SISHIO|Y 10 ‘Alonb
Q ST =T [VieloR=130]] laquinN)} %S| uoby) aow splaoid o}
IBIOM 9BDIUSDISd 10U O} $O5SO| IS{DM JILUI
{LWOOIISIDDY PUD DI m_mond
SPIOPUDJS -Ne&7 ‘Heqy-eould Jo}) e
@ Xl ol 8| o snseu ® uoyp Bl SNVS PIOPUDS UOLOBLI SNY'S AleAleQ slaoupens | B
X | N | R | ¥ | Aoiogol jo poday R | yum BulAildwod sinsey UHM SLNS8I1 o7 Jojom 92IAI8S DIsDg [qPUoy @
/\ go1 Jo abpjuadisag B81spM 10 Boun|dwod Uch.v SI9RI0YD
oyl AQ painspawl Alonb Alonb
I2|DM BISDM [UB||80X%3 spirosd o)
WO OLSIDOY SI5bq
PUD DAWDD-NSST sigoinbe
S9elglels sinsa B | Yy Busiduion gnsoy | MOAIV-eRUsG 0 obawo | fiewjea | T2 08N D |
¥ | ¥ | ¥ | Aopiogol jo podey X i Al HNsSY L¥Z SNVS UHM SHNsaI 82IA18S DISPY QU ot
° a1 40 9BpjuSdISd g1 Jaom Jo aouRyduwoDd Uc_ﬂw\m___wm%,co
8y} Ag painsoawl opinod o]

aay3[qo
2163jpys

EETCIEN




1974

08
001 x (pajpisueD
. 10/pup pasoyoind {{ool x (paiplouss -
o) SHUN AHOMLO8IT 30 10/pun pasoydind : QU
woxs3 T | 1equunN / (PIOS SHUN | SHUN ANDWIOSI JO JOqUINN o s
O/ o ° woJ) paspyoind m ALID1}D9(3 10 JIagquINN / (p10S stun AlouLos3 AaAlleq 216D . =
o PUD SOUSOLS 8DUDUY | S - paibIBusD I0/pPup 1O I8QUINN - palbiauas aDIAlISS DISDYg [GRUIDISNS N
1ad so pajiiq Apouoed | 3 pasoY2INg SHUN 10/PUD PasoyY2INd SHUN _ocﬂw_go%ro
@ | Aouposa Jo JBquINN) AlIoUpo9I3 Jo Jlequinn)} Hilely
e POASIYDD 8550 %G| UDYL 8I0W jou spiroid o}
AlIDIUID3|g abpjusdiad 0] 58550 AlIDULD81D LW

y 1IoHUDNYD

| ISppNd

22U3PIAT O OljOJHOd

au|espg

JUBWIRINSD3W JO jun

10JD21pu|
asupwiopad A9y

vdi
|DUOHDN

aAlalqo
2163ips

95U319)9)




Annexure B:
Competency Descriptions

2023/2024



S3ION311dWOD ONIAV3I



9C

O} sjsaleul Bupadwod
jo Buipupisiepun sasn
Juswsbpupul
aocupuwousd
jouolinyiisul esiwido o}
S|OYM B8AI}D8||0D b OUl
SUWIB|SAS SNOLIDA olpIBBU|
suoloD

ul AjuBatut pup suldiosip
-J|8s JO [9A8| JoladNsS

0 AD|dsIQ UolPAOUUl pUD
AJIOAO| SOJOH[IODY JOY}
JUSUIUOIIAUS UD 81baId
sdiysuolpiol

2168}0.4s Buiuipiuiow
pup Buip|ing

yBnouy} asusnjjul

pup jopdull spIancid
s{|nsas pup

uolNoaxs ABSJDIYS 10}
9|QRIUNODID -§|8S PIOH
JIOMBWIDYY [PUOILN}IISUI
aAlsuayaidwod o
{uswis|dwi pup dojeasp
o} Bulipupisispun

pup abpamouy
yidep-u| asn AjBAlOY
saluoud juswuisAob
[POO] O}f uoNnilsul syy
uolisod pup aINfoNUS

SUOI{ONYS
X8|dWOD Yim [08p pub
uoljoalip 21681DUS MO0}
0} sieylo Jamoduug
SUoloD

Jo seouanbeasuod

By} PUD ‘SI0}OD}
OO pUL sSINIONULS
[DUOIINIESUl PUDISIBPUN
8oUDAS|8l

ainsus o} supjd o1Bbain.lls
aBuUB|IDYD AjJUBISISUOD
uouniisul

Y} JO SSOUBAIDBYe pUD
ssaiBbold sy} Jojluow o}
saInspswW souLwIouSd
auljep AsAoY

spaIo

[PUOIIDUNY ||© SSOIOD
sjpob puwo ABsiols ublY
Buluuoi|d oibsip.ys

Jo Buipupjsispun

pupn abpsMmou
Yidep-ul Ao|dsiq

jusiul

o1bspUs Of Juawubin
PUD 3N|DA SUIULLIBIBP

O} SSIHIAILOD || S1PN|DAT

ajbpupw o1Bs}0)s

Sy} JO juBwWSASIyoOD

By} Ul SISp|oyspis

Io o} ©2uPpPING 8pIrCId
sollpd

JUDAS|SI O} UOINDSXS

O} SIS0 S}ODIUNUWILIOD
AloAlIoaY3

SIo}oD) [D2IHod puUD
S2INFONUJS [OUOHNLISUI

JO ssBUBIDMD UD SADIASIQ
Uo|N{sUl

B8y} JO SSaUBAIDBYS pPUD
sseubo.d ay} Jojuou 0}
sainspaw asupuwopad
Buluyep uj isissy
uolbluswsiduwil ABsDLs
apINB pup 8jNdaXd

0} supjd suoliop dojeasa
slaquisw Wy

Jo uolpdipyind pun
uswsBpBus ‘s|piow
9y} Uo 8duUSBN|JUl PUD
1oodudl 8Ajjisod o SPH
soalloalqo

}9S puD BiPPUDW
D1Ba}DIyS S,uoINSUl

oy} Busipal u

W03} D O} UOIDBIIP BAIS

S13) bW -Uojs|2dp

A9 Jo Buipupjsiapun
oIsbq D ajpysuowaq e

ajoym

SAIJO9[|0D D OJul SWIJSAS

9jpiBajul o} Apjiqp oy}

oD jnq ‘JusWSbHnubw

asupuwuopad

jpuolinjijsul

jo Buipupysiapun 2ispq

b sPH ABajpis Buioaip

ul souanjjul pajiwil|

soy jnq saibajplys

[PUOlNjijsul O} Hul| sHsD}
olioads moy aquosaq e

ajbpubuwi jas

SA3IYDD 0} s19yjo andsul

o} Ajiligp 3y} o)

Inq ‘saAloalqo oi69piys

|pusWIHDdap pup
[DUOlNJISUl PUDjsIBpuUn e

Jondadns

G3IONVAQV

IN313dWOD

Jlsve

Si{PPUDW jpUCKNISUl DIBSL0IS By
UO JOAIOP O} SIsYio Aojdap pup aadsul pup ‘UolNjijsul 8y} 10} UOISIA D _509__0 _oco m_o_>9n_

uojjuyag Acuajpdwo)

NiHSYEavaTE)




Le

SWODINO UIM/UIM D O}
AjjNJSS822NS SIANSOUDWI

S22UD||0 PUL suolsod
‘sa|bajbljs dojeasp puo
SUOIDDIUNWILIOD SWID.Y

0} sieAp|d Aax Buowp
SUOISUS} DIWBDUAP

pup sdiysuoljpjal jemod
JO Buipupisiapun asn
uleduoD snonBlquin
pup xs|dwod ybnouayy
uoiN}isul syt.spIins

JHIOM UMO
O} I 8ipIdl pub UoHNisUl

8yl 1o saAloalqo
PUD WID 8y} PUDSISPUN

¥3AV31 2 NOILOINIA DIDALVALS




pUD UOIHISUBI} paljiun
8]I00} O} sjusUIBIINbal
AllopdoD Jolpald pun
spusi} Ajljuspl AjAIDY
jusaweboubw

pup juswdojeAsp
joldnD upwiny

0} sayopoiddp puo
sa|ba}ois pajpibalul
aAlsusyaidwod dojeasg
uonniisul

oyl Ul ABalplls AfISIBAID

D 21pI0dI0DUI A|BAIIDD
pup aoupwiopsd

Ul ALISISAIP 10O

1opdwl syl pupbisispun
AJI[{QOIUNODDD pUD
Ajjgisuodsal ‘euldiosip
JO 2INJIND D 18}504
UOIN}ISUl BY} SSOIDD
5|00} puD sayopoiddp
's98s000.d JuswsbBoubul
a|doad saoyo01d

1seq aipiodiodul

pup doasq

8¢

w8} 8y} o}
NODQPea) SAILONISUOD
pub aaljisod Bulalb AQ
22Us||9o%s soupwiousd
10 8in}no © aadsuy|
wisipouolissajold

pupB INOIADYS] |ODIYLS
‘uoljpAouUll ‘Buloys O}
SAIDNPUOD JUBWUOIAUS
HHom B pling

WIDS} Sy} Ulypim

spasu Bujuips| pup
uswdo|aasp Ajlpuspl
SSOUBAI}O8YS [puosisd
as03IoU| O} JBpPIO

ul s18yLo 0} souppInb
pup Bulojuswi 8pIACId
JnolAbyaqg

PalIsSP PUD SAIIO8S
PIOMBL PUD 8sIUB0D8Y
SUOIjUBAlaUI

[DIPaWSI pUSWWOD8)
PUD $855920.d JIOM Pup
WDa} aAl1D88U] Ajijuspl

albpupwl
SIbajous SU} YNy Of
sjuswialnbal Ajopdoo
Ajpuspl AjpAosY3
BulA|OS

ws|qoud pup Buijjes
|0oB Wi} apiIond
AlJUSJSISUOD PUD Al
uolp|sibs| ssAolduws
JubAs|al Alddy
Alowiydo

suolouUN} 8}NJ8XS

puD UCKNQUIUOD
a5D8I0Ul O} SIaYlo
Jamoduwia pup syso}
apbajep AjPAIDST
yoooiddp

SSIDAID D JO Sjiyeusq 8y}
JO BIDMD 8Q PUD SISY}0
JO 8INJPU BSIBAIP By}
poddns pup joadssy
Alllgisuodsal

PUD UOINQUIUOD

wpa} aspalIdul

0} saljlunpoddo oo

saAlpIjiul jJuawidojaAsp
Buyuawsa|dwi

u] poddns sainbai jnq
‘JuswdojoAsp asAojdwa
1o} saujapinb jo aipmy
spunoibyonq

asIaAlp jo ajdoad yym
9JpIOD]|0d PUD JODIBJU|
Buiajos

wa|qoid pup Buiyos
jpob W} ui ajpdidiDy

JONI3AdNS

Q3iDONVAQV

IN313dWOD

Jisvd

SOAI}O8[qO [PUOHN}ISUI
BSASIYDD O} JoPIo Ul sAIYsUolD|Sl SINHNU PUD PlING

uoluyag Asusjpdwod

pup Jug|n} ssiwdo ‘Apsiaalp joadsal ‘sidoad ebpinoous pup aldsul ‘eBoubul Aj9AIOS))]

J




6¢

- @@v\ﬁ

uswisBoupnwl
aoupwiioped

SoAlDalqo

{OUOILNJI}SUl BASIYDD

O} SUOCISIAID $SSOIDD SIS}
SSIOAIP BjIUN PUD PRST
SJUSWIUOIIAUS
[DUOSISAPD Ul SNSUSSUOD
10 JuswiaaIBD aA8IyDY

INIWIOVYNYW 31403d |

JWVN ADNIIIdWOD

£G



o€

PUD ‘UODSII}N 92IN0S3
[lowipdo pup ssalboid
3O0U} Of PBICHUOW BID
swpiboud oy} seinsug
sup|d sUoIOL IO IOM
O}ul Aojjod jo uolipjsuply
1o31P pUD P&
stosfoud

JO S8WODINO Juswa|duwl
O} AJuoyino JO suolisod
ut eidoad aouan)jui
SOAl}08[qo wis}-Buo)
By} JO jJUBWBABIYDD

uo sno0y jpyj sjosfoid
S}DI}IUl PUD JBPISUCD
saAl1o8[qo [puocNiSUl
asl|val 0} AIPuIpIoDDD
sjosloid edoos

PUD SISAIDUD CIDIW

pup CIOBW D163}
aAlsusysIdwod D 1oalg
SOWODIN0

1o8loud passep

JO suoipIdwl sy
-Buo| sy} asiipnidasuod
UL punjsIBpPUN

sjinsai [puocldeoxs
lanljsp o} wps} 1osloid
B}DAIJOW PUD 82uUsN|juj
ABojopoyialu
juswsboubul

1o8loud Aiplodwaiuod
Alddp pupb Apjusp)
ul-Ang joeloud

Bupjess ul sispjoyaypys
JUDAS[SI PUD SBYLIOYIND
|SAS|-dO} SA|OAU|
josfoud ayy

JO soaljoslqo pup Alipnb
ay} Buisiwoidwod
INoylim palinbal

usym abpng puo
odoos josloid Ajipow
sfuswainbsal 821nosal
PUD JUBUISSOSSD

jopdwi ybnouyy
selbajpuls juswasboupw
JASU BAlosle Alddy
sjpob

[ouoNiIIsUl 0} BuipIooDD
SI2IBU0D pup salyLoud
22un|Pg PUD swnIBoId
s|dij|nw sBoubw

‘souIBWl} O} spuswisnipo
papasu aybul

PUD S92IN0SaU JO asN
pup ssaiBboud Joluow
Jauubw

jualsisuod B ui sa1olod
Alddpo pup sjuswiainbal
Alognjpys ypm Aildwiod
ss|gpIaAlIeP

8y} Jo uols|dwoD
SAYOBYS By} S}0}[Io04
0} s&2inosal josioid
ajbudoiddo Ajpusp)
sojgeAleP JO AlIPNb
8y} pup aujpoap
1o8loud usamjaq
aoup|Pg P PuUl4
suoljpjoadxs

PUNQID ALLD|D 813D
pup wps} josloid

By} Jo salqisuodsal
pup 8|01 8y} dulsg
ssuojsepw

Asy pup snjbjs josloid
3y} 8}0JUNWIIOD pUD
JUBWUSAJOAUI JOPIOYBNDIS
POO.I] YsIIgR}s3

apInb sp uoybjuswaldul
joaloid |njssadons
JO sayopoiddo
PuD sjnsa13sn e
YIOM UMO
UHM PaJDIDOSSD dSU pup
S10}2D} 3D IHUNWIWIOD
pup juswindoq e
saAloalqo
J163)pays s, uoynjsul ayj
O} uoypjal ui syoafoid jo
[oUOlDI Y} puDjsiapupn e
JUSWISA|OAUL 19PIOY3)DYS
pup suoyipaduy
‘ABojopoyjaw
juswabbupul
joafoid pun wniboud jo
sainpadoid pupjsiapun e
sayuoyjnp
19y6iy woyy [paociddp
layp sposloid apiju] .

lopadng

PaouUbnApYy

jusjadwod

o|spg

SBAI}O8[C0 |85 UO JSA|@P O} JSPIO Ul SSIHIAIIOD DIID8ds 8}0N|DAS PUD JOHUOW

uouaq Aduajadwod

‘sBpubw ‘uojd ABojopoyisw juswsbBoubw josfoid pup wiBoid pubisiepun O} |y

usaiw2bpunpw 123lo14 pup wpiBol.




L€

papssu so apow
810 spuswisnipo Joy}

sysu obouow
0l salnpaoso.d Alddo
pup uoljpjusuwsidwl
ADjjod JIOHUOW e

uoPO|D
92.In0sal pup ‘sdajs

juswabpupyy jo=lcid pup wpiboid ||

[wpp Aduapdwed’



e

sosseo0.d pup pIPP
[orouUDUY Yim Buliosp

ul wislipuolssajold Aojdsig
[ UOD Jass aacidwl O
spoyiew mau juswsduwil
pup Ajljuspl AjSAlOY
sBulnps

[DIDUDUL ©ABIYDD pUb
JuswaBnuLW |PIDUDUIY
aAoidwl o} sdiysisupiod
alnpNuU pup pling
$955920.d |DIDUDUL
lay}o pupn ainjipusdxs
Uo uoiniisul suy

1o} uoypoalp oIbs}ls o3
uolnfsul sy} 104
sjlomauwnl 1aBpnqg Jes
spual} ainjipuadxs
ainjn} Buuojuow pup
BulpoNoAS Ul §SISSO O}
sjoo} Buiuupid dojeaa

Juswaboubwy

[DIDUDUIS IO} JIOMBWIDIY
AloypinBal s, AINspal]
[DUOIION 8jowiold
|OJJUOD JBSSD

BuipiobBai sainpasoid
pUD $310110d UO BSIAPY
so21}o0Id Juswabbupuwl
[oroupUl JO AjuBaiul pup
Alpnb sy} esupyus

0} 8opn|d Ul sasseo0.1d
PUD SLUBYSAS ind
SUISDU0D JUsweboubw
[pIouUbUL pup BulleBpng
¥9|dWwoD ssaippy
uouNsul sy}

O seAloalqo dIba}oIys
a2y} o} paubp aio

1oy} stebpng aupndaid
Alllgisuodsal umo

UIYHMm sausnb o} siomsun
9|qIpaID sapiacid pup
sas552004d JSDD810) PUD
‘Buyebpng ‘Buiuup|d

Jo diysiaumo aAljon axp|

pup Puuocjiuow 1sdold
uauis|dwil pup Ajluapi
palopdn pup pamalrsl
a1 sauepInB Aunspal]
[pUCIHDN AQ padnbal

SO SUOIFONUISUL PUD
uolpBajep byl 8insul
suoljsabbns pup
SUOISIoapP Jo suolpoldul
[DIDUDUl Y} puBjsISpUN
puUD ISPISUCD

sjpWIo}

payioads uo paspqg
spodal [pIoubul alndauy
juswsboupwl

jpIouuUl ©f Yyoonoiddp
BUIADS -}SOD D BWINSSY
SYsL |p1oULUY SBULW
PUR AJIIUSPI ‘$S855Y
a}bjousul Asyy

MOY pup Bulsposioy
pup ‘Buljebpng
‘Buiuup|d ‘spdasuod
joIouBUlYy |pIBUSH

Jo sBpsmouy {Igiyx3

|ojuod
jossp jo asuppoduwiy
3y} pubjsiapupy e
Aigpunooon
|p1dUDUY Jo dduppHodwy
3y} punjsiopun e
SWIdJSAS pup
s9ssado0ld ‘aoubuiarob
[PISUDUY ‘SWSIUDYOSW
Bujpodal ‘pipp |PID2UDUY
JO S32IN0S SNOUDA 3y}
OJul SSaUIIDMD Ap|ds|q o
SSIJIAI}OD puD
sassad01d |puoynjsul o}
9jnja1 Asy} sp spoyjawl
pup sidasuod [pIduULUY
JISDq PuUDisIdpuUfn

Jonadns

Q3iONVAQY

IN313dWOD

Jisvd

JauupW [OJ1Y}e
uD Ul paBoupW 840 SUOIIDDSUD [DIDUDUL [0 1O} 8iNsus O} Jaylnd "saoiooid [oiounuly
PasIUBOD8] YlIM 8DUDPIODDD Ul $855820.1d [UBUIBIND0Id JSISIUILPD pUb juswsboupw

S [DIDUDUL S1NJIISUL “MOJ} YSDD |O4UOD ‘spabpnd aBoubw pup u

uojpuyyaq Asusjadwod

p|d ‘epdwod 0} 9|Iqy




£e

-

2ty

¥ebpnq
1suipbBo Buipueds
ajpudoiddo ainsus

O} s92100.Id UoHPN|DAS
juswiabBoupyy [pI2uUDulg |

awpN Adudjadwon



ve

SSAILOHIUL

abupyd punolp sIsyjo
aldsul pup 8}DAILOW
abupyo ajpibsyul

0Ol MOY PUD SI0}oD)
adupysisal ‘ebubyo Jo
$108)48 8y} Uo siequsw
woal apinbd pup JIojusw
suoljuaniaul abuoyd
sy} aipiodiooul 0}
$955920.d pUD S8INJONUJS
jusund Jdopp Ajealjoy
suoljuanlsiul oy} poddns
oym sispps| abubyo

JO JIOM]BU D 8}08ID PUL
sjuabo abupyo Josuods

jo ABojoyoAsd pup
1opduwl 8yl pupjsiapun
soollonid abupyd 1s8g
1suIRBo suocusAIBlUIl
abupyo Jouwyosusg
swpiboud

abupyo |nyonduu

ul P3| 8y} 23]
oBupys BulipIoR)

ul oupljo oi68}lys
YSIIO04S O} SIop|oyadn)s
SNOLIDA Yjim sdiysuoljolal
aIN{NU pupR PlINg
SSOUBAIJO8}S
S,uolNjIisuUl 8y} 9oULYus
0l sayopoiddn mau
22Nnpolul pup ubisep
pup ABaipbiis sbuoyo
31PN|PAS AlSNONUIUOD
SSAI{OILIUL

abupyo Jo} diysiosuods
pup ul-Ang aInoas
SIOPIOYSDIS JUDAS|DI

0} ssaufboud AsauoDd

pPUD sjjNsal pup jopdul
abupyYD JojluoW AjDAIIDY

By} Yim paubio

BID DY} SUOIUBDAIB}UY
afupyod ubiseq

$I0}0D}

aBupyo O} 92UpJsISSl
Buiajosal Ul JsISSD

PUD S|SAS)| SSBUIPDS.
aBubys Ajjusp)
sioployaPis

JUDAS|SI WO}

aBupyo 10} jpaciddp
pupn ul-Ang uIbB o} 9|Iqy
WIDS} JIOM UMO JO
BpISINO spole abupyd
P3| O} JOSJUNIOA
So|gpISAIIBP

8y} Uo PasNo0}

wiay} deey pupo abupysd
Buunp siequisu

WIDa} ISISSD 0} 9|1qV
abupyd Buunp SN2}
PUD WIDD UID{UIOW
JUBWIUOIAUS DIWIOUO0DS
pup |pouijod ‘|PIDoS 8y}
uo jooduwl sbupyd sy}
JO SISA|IDUD UD WLIoKSd

juswuiaAob |p201

jo adoas 1sppoiq 3y}
Uly§m uolinjijsul syj uo
suoljusAlajul abupyo jo
jopduw; ayj pupjsispun
suouaAlajul abupyd
6uljoid pup swpiboid
abupyd ut ajpdioiund
$10}OD)

abupy> 0} 32uUD)sisdI
Buipn|oul ‘uoypbuIOjSUBLY
0} sabua||pyd pup

sy jplyuajod Ajyuap|

=Y eTH

palisap pup juaund 3y}
usamjaq sdob Ajjuapi
abubyo 10} spasu

J1spq Ajyuapl o 3|qv
SOAIDHIU] UOHPWIOJSUDI}
j0 sjiysusq sy} puob
‘suoyuaalajul abupyd
JO ssauaIPMD Ub Ap|dsiq

JON3AdNS

QIONVAQY

IN313dWOD

Jlisvd

ARUNWILLOD
By} 0} seDIAIaS AN PUD [PUOISSS40Id ISAIIBP PUD SSALDIIUI MBU juBLUSIAWIl PUD AR
AJINJSSDODNS O} ISPIO U] S|SAS) |0 UO UOHDWIOISUDI) |DUOIINLISUL ©{01IUl PUD Joalip O} 9

uojpuyaq Aosusjadwod

1 F=




qe

Sy

uolpjuswaidwl

1o} |olusjod ayj Ayjuspl
pUD ‘soUPUBDS 82o14opId
1S9Q WO} SDaPI MOU 428S
PUD Sl PPN O]
UOIDULIOISUDLL DAIJOSYS
alpyIon) o) eon|d

Ul SUCILUBAIBIUI [DIPBUIS.
1ind pup ‘ebupyd

sipoB pub saaljoslgo
2IB8}0J}s S,UolN{sUl

diysispoai sbunyy

SWwpN Aouajadwod

J



8y} 9ouUDyue

O} |oA8] 82ULUIBAOD
aAlIedooD

uo sdiysuonpial
aAljisod ablioy o} 9|y
uswsboupwl
a2ouRdwoD

pUD SUCIUAIBIUI
a21100.d |saq
‘seibalbu)s jJuswalBbupbuwl
3SU UO JUBSWIUIBAOD
[I0D07 SSIAPD O} BjqY
Jlomawin.ly

SAUDISIOS] SY} UIyMm
SOAI}OS[O |PUOIN}IISUI
JO JuBWBASBIYDOD
ainsus o} ABalbl)s
22upR|dWoD pup
adupuIBACD jusuis|duw|
spuswusINbal
82uUpUIBACH

yim BulAlduwod

Ul JUBWIHUIUIOD JO |8A9|
ybiy o aplsuowsq

9¢

PUD S}UIDIISUOD SSA|IDUD
pup Ajiiuspl ‘seoyod

JO UOIDINWIOY By}
Jojluow pup juswa|du|
sassao0lud pup

SLUBJSAS (UswaBnubw
3S1 @AIsUsyaidwod
usws|dwl pup Ajljuspj
supjd uolusiel

3sU JO Buipupbysispun
yBnolioyy p applsuowaq
SOAI}09[qO |pUOHNISUL
1O JuBWIBABIYOD

ay} uo spadull

oY} s 8onpal pup
uaaaid o} seyopoiddo
pun ABojopoyiawl
|OHUOD Y51 Alddy
soyo.d Msu

dow pupR ‘SiSD8.I04 XSl
PIDA 840812 Sl BINSDBW
pup asAjpup ‘Ajliusp|
SISAUP PUD SaAIO8Iqo
[ouUOHNjisul ASX Oful
SSAILPIIULSH Ul O} 8|1QY

saAl}oalqo

JO JUBWIBABIYDD

By} aINSUS O} UCHNISUl
SY} UIY{IM Uo|BINUIOS
Aollod aAlp AjBAlloY
uoHNisul syj uiypm
suoIsiosp Bupipl-ysu
Buisiuydo 1o} sassasold
pup sanbluyos}

ay4 Jo Buipupisiapun
a|bljsuowaq

9say} ssaIppo

0} sup|d juswa|dwl pup
$10}D0) 82UDIIAWOD PUD
JSK PUD 82UDUIBACD

Jo Buipupjsiapun
ybBnouoy} o Ap|dsig

uolp|NWIO}
Ad1j0d ojui jndul spiaoid
SI9P|OY)IDJS UadIM}aq
sdiysuo}ip|a1 g IoM
Buayso} uo asuppinb
salsnbai jnq juswuisAob
aAlpiadood jo

3INJONIs aY} pubjsivpun
sjusawaiinbai

yons Suyuawajdwy

ul juawdojarap

pup asuppinb ainbai
ing si0}op} adupuwidaob
pub asupbjdwos

3|SU JO SSOUDIDMD

2I1spq b Apjdsiqg

~ 40¥3dns

G3aONVAQV

IN313dWOD

Jlsvd

sdiysuoiD|a) 82UPUIBA0D SAILDISd00D BoUDYUS
pup saioljod JupA|al JO UoLBSIIPNIdEDUOD By} joalIP O B|gP ‘Jeyling *suolpBigo

pup sa21o0.1d 92uPUWISA0D Jo Buipupnisispun ybnoloyl b Alddo pup sjuswisiinbai uoHuyaq Adusjedwiod

2oup|IdWoD puw Jsu Buiboupw up wspuolssejoid Alddp pup joaup ‘ejowo.d o} |y

MUsSI=SDD:s 12UDLIS ADS =1 el X




LE

|9AS] 0IDDW D U
$o101|0d JO UCHD|INWIOY
8y} SALP pup

108JIp ‘adpbys O} 9|V

uawuisAoB

|[DDO] JO SSOUBAILIDBYS

juswasAcIdul

1O} SUOIJPPUBSUWIIODS
apinoud

pup uolipluswaiduwl
yim sebua|oyd

diysiappa] 22UDUIBACSD) |

SWDN Adusjadwo)



8¢

S|gQRINOADIUN
alIb seousnbasuod
By} JI UBAS ‘sUOISIDBP
PUD SUOIIOD UMO
loj Ajqisuodsels oyp| e
JusuIUIBA0B [P0
Jo sealoslqo sy} poddns
O} UOINI{SUl BY} $S0I00
saINspaW A{IGIUNODDD
paloys puo
splopUR)S AluBBlUl jos e
uopdnuoo
puL pPNDY JPgUWOD
O} saINspaW Juswsidul
PUD dOj|2ASP AIRAIIDY e
saolonid
|DIOW JO SAIDNPUOD
JUSWIUOIIAUS UD Sjp8ID) e

slapjoyaoys

JOUISIXS pUD joUlSU|

O} UOHN{IISUl BY} JO aNn|oA
oy} sjowoid AlDADY e

PS40U Usym Ajseuoysip

pup uoldnuod jsuinbo
2OUDIS SAIOD UD SD]  »

suolip|NBais

PUD $8|NJ S,UCIIN}IISUI

ay} Yim juanibuod

2ID jPy} SPSpPI puUD
sjoljaq ‘SON|DA jussald e

siaploya oS

JUDAS|aI JO [pACIddD By}

uipB pup jualodsuply 81O

1Y} suolppuUsSWIWODSI
pup sipsodoid axpw e

SJUSWHWWOD

UM SUOiOD

Buubip ybnouy) joadsal
pup jsni uinB ol 8|y e

uolOaUoD

-J|8s 4O sainspall Alddp
pup ‘doasp ‘AjJjusap] e

JUBWIUIBAOB
[0D0] JO jselaul jsoq ay}
ul pup Ajjduwoud jsaiaiul
JO JDIJUOD JO SUOIDNYIS
UHM OSSP O} 1Y e
uInb jpuosiad Bupeas
}NOYLIM sIBbW JO
DINJOU |PRUBPIUOD By}
INOUOY PUD puDiSIBpUN e
luswiuienohb
|00} UIyiIMm uoldnuoD
PUD ALALIDD JUS|INPNDY
Hodal Ajpaioy e
IaAl|op O} BjgpuUN Usym
SIOYJO WO} BDUDISISSD
NS PUD SOSSOUNDOM
PUD Sa)D}SIL UMO
Hwpo Aluado o) sigqy
uolnisul
BY} PUD JUSWIUIBAOD
[OD07 JO $BNPA
Sy} Yhim juswiubio
Ul JJ95 1oNpUOD e

jusjul

|plow ypm Bujuosnal

pup Buipupjsiapun

uj juswdo|aaap

pup asubpinb sannboai

g ‘suoypnyis [prow
JIspq Ajljuspl o} alqy

uotinjiysul

a3y} jo suoyp|nbal pup
$3|NJ OISO Y} MOJ|O4 o

sa|diound Buyjuswaidwi

ul juswdo|dAap
pup asubpinb salinbai

inq ‘Ajubaju yjm Buyop

jo jopdwi ay} asipay e

JONNIdNS

Q3idDNVAQY

IN313dWOD

lsvd

22Ua2d WO |DIOW S}O3jiad oy} InolAbyaq Aojdsip Ajjuaysisucd

uouyaqg Asuajadwod

pup ApuBajul pup Ajseuoy sayouwoud poyy Buiuospas Alddp ‘siebbuy [piow Ajlluspl O} 8|gy

1e

$3ION313dWOD NOD




6¢

T
piIve®

SUOISIDOP |DIOW BASIYDD

0} Ajjusysisuo seidiound
|[oIoW |OsIBAlUN Alddy e

uipf [puosiad

3995 JOU PUD WS} B
UM AJlUN Ul YIOM O 9|qY  ®

sougjedwion Ipiow | SwppN Adugedwod

.G



ov

SOAIOBIqO |PUOINIISUl
JO JUBWIBA3IYDD

S} S{BHIIOO]

0} sjosloid Jupas|al
Olul Aojjod sjpjsuDl]
juswiulenob

[DD0] PUD UOIN}IISUl

a8y} Jo sjuswainbal
wiel-Buol pup
-lUNIPSW 'JoYS §S00al0}
pup Josloid o} s|qy
SUoIfoD puUn

sup|d Buidojgasp usym
SSAIDIIUI PUD saIba}o.ys
POOIQ UO SND0H

["seoupswinono Buibuoyo

4O yB) ul supid jdopy
sup|d AousaBuljuod
ajpudoiddp juswsidwi
pup ubisap pup SI0}oD}
sk e(qissod Ajpusp]
SOAILOS[O |pUOKN}ISUI
8A3IYOL 0} sunid
BAlsuayaldwod pup
P3lIDIBP IDBID 8ONPOId
sjoeloid

PUD $3SO} JO} SOUO}Sa|IW
puD $8AI}08[q0 ‘saulal}
DlysIIPB1 |NPBYDS
sjosloid pup syspl
8}9|duoD 0} suoloL
pup sebpys palnbal
S2OUDAPD Ul Ajijusp|
uolpiuswsidwil
[NJSSODIDNS 4O} $82INOSS
ajpudoiddo ubisso pup
‘SOIHAI}OD BPUIPIOOD
puo ajpibajul ‘supid
anisusyaiduwoD dojpasp
'SOAIO3[QO [PUOCKNLiSUl
SuUllSp O} 8|IaY

syinsau
aoupwioiad Jojuow
pup ssalboid sainspow
$92IN0SS

PUD S} JO 8sN LUBIDIHS
Ulim pup joBpng uiyjim
pauloliad alo Ay}
2INSUS O} ISP} B|NPBYDS
saAljoalgo

adubwlopsd swps}

By} ojul BpIodIoDUl PUD
sjLOB pup sup|d wWis)
-Buo| pup LIoYs aoup|og
SDY JO eoubuocdwl pup
AdusbBun ay} as1ubooay
ASP}

O 10§ palinbal sedinosal
PUD UOKPULIOUI
asiupBlo Ajpipudoliddo
pUD A|SAILDY

uoynsiunbio

pup ainydonuys

laypny annbal jnq 2jsp}
D 1oj palinbal sao1nosal
pup uojpuuol sbupuy
suoljop pup sun|d
Buidojaaap ul saAljoafqo
wid} -Hoys uo snd04
jaw aIp saAljoalqo

joy} a4nsud pup sup|d
Bulsixa moj|o} o} 3|qy
sup|d aAjsusysidwod
pup pajpjap Buipiroid
ul juswdo|aAap

pup asuopinb

salnnbai jnq Buisiupbio
pup Bujuupid jo

ssao01d 9y} pupjsiapuf
saAljoalqo §9s punoip
$jsp} asiunbio pup sup|d
JIsPq mojjoj o} 3|19V

Joi¥3dns

Q3IONVAQV

IN313dWOD

QlIsvd

su eboupw o} supjd AousbBuluod jusidie PIING PUD AlSAiBp 821AI8S JO AlljonND

Byl 2INSUS O} A|SAI}DB}O S2DIN0SBI PUD UOIIPWIOUI 8sIURBIO pup

uojjuyaqg Asusjpdwod

isiunb.

sipuoud ‘upid o} 8|y

1




Ly

aouppodwl pup
Aouablun JUpAs|aL JIBy}
0} Buiplooop sjosloid
PUD SYSD} OSSO

BuisjupBiQ pup Bujuub|d

‘BWDN Aduaeduwion




A4

ul o6pBus pup suoKN|os PUD AISA|IBP 9DIAISS ~ soss920.4d |pUIBUI
22o1300ud Jseq Buupys puUD ssoo0.d Ul se21joId asupyus o} saiunuoddo BupjUIY; SADAOUU
Ul D|C1 SAIIDD UD ADId e | 1SOQ pup spusi) Ajljusp) e AJJUSPI AISNONUILUOD) o L : :
uolpsiwdo sseooud sleployapys slop|oya3oys o:whw_MM:MMMM
puD ‘AISAIISP ©JIAISS JUDAS[S) WO} O} SUOI{N|OS BAIJDACUUI t ohw 9_“0 ub
JBUIOISND SAIJDAOUUI suoluaalsiul pesodouid pup saijlunpoddo S19440 JO mw>__*um aMw d
uo Jopp9j jubnoyjp og e 10} Ul -Ang pup M3U JO sjlysuaq ’
yopoiddo [pACIddD UIDB Of 3|qy e | Y} SIPDUNWWOD AUDS|D  * pub sosp! .ﬂ.: Of Udisty o
uoljpsiupBIo Buluiog| uolN}sul AoAep mmmco__o“”. >ﬂwﬁwhwu.”
D SMO||0} puL BupUy} ay} jnoybnouy} S2IAISS puUD sassed0.d ’
BAILDAOUUI $I8)S0) {DY! SOBPI MBU jusws|dull anoidwl o} selunpoddo 1oy} suoliuaiaiul
JUSWIUOIAUS UD BjD8ID) = PUD 8j0jNWLIO] e |  UO SISPIOYSHDIS |PUIDIXS IDIpSWs1 sjdwis Ssodoid ¢
a0UsUNDD0 uolN}i4sul pup [DUIBIUL JNSUOD e R Qhwﬁuwﬂﬁ?ﬂ
abpubw pup jusasid o} Y} Ul SD3aID SNOLIDA SUOKNIOS AfllUSPI SADM MOU pUSWIWODBY o
sobus|pyo Ay Ul spusl} UO SUOKN|OS AJljuBp| e pup sppd sigpaboubw S154JO LOK SOUDSISSD
JoJIUOW PUD SUOILN|OS sua|qoud OJu| sws|qoud xs|dulod Buysanba) ..=;>
PUSWIWODSI ‘BsAIpuy e x9|dwod Bulajosal UMOP JD8I0 O} 3|y e S1SAIDUD *.cmvcm ch.c_
Buinjos wsjgold pup BUISAIPUD Ul swajqoud BuisAipun usym : P—— m_n<. .
pasng-{o0} pupL s|onplAipul aipudoiddo sssuybBnoloyl puo ‘pybisul ssauyBnoioyy
[ODUAIDUD O} DAIDNPUOD Uim oBoBug e | ‘AlIAIIOSIQO BipysUCWS([ e
JUSWIUOIAUS UD 8j081) e senbiuyos} suolPPUBSWWOD8 s M:o __Ewmv 1901
sanbluyosy pup ssyopoiddo JO} ajpuoipl inq sis _ocmv jo :_>_Mm
pup sayopoiddo BuIAjOS SAIJOAOUUI PUD aplaold pup seysooiddo u_mﬂM_M““ vMM__“MM:M .
-ws|go.d pub |DoIAIDUD [ODUAIDUD UO siaquiswl pup sanbjuyos} :
xo|dwoo ajpljsuowaq e W8} SeyonoD) e jo21607 ajpljsucweq e
JOI¥3adns AIDNVAQVY IN313dWOD Jlsvd
saAl}O08lqo DIbaypIs ASY 8ALIYDD
0} JBPIO U] $8558200.d |[DUOINHISUl BACIdWI O} SAILDAOUUL IO {OY} SUOIINIOS PasLg-1o0) uojuyaqg Asusjadwod
juswis|dwi PUDR YsIIgR}se O} spuUal) pupn sabus|ioyD ‘UoiDWIOUl SSAIDUD AJODIID Of 8|aY




1994

SO2UBIBUOD PUD
SIDUILSS JUBWUIBAOB
[DDO] [oUOIPUIBIU
puD |pUoIiPU

spasuU jusio
Ajiluspl 0} YoIoassi

ur eBobus AjSNoNUUOD
uolboiddo
jouonylsul asodouid

uoljuaAIsLUl
|olpawal ssodoud

pup seyopoiddp
SAIJDAOUUI O}
BAIDNPUOD saljlunoddo
SSAIPUD pUD AJlluUSp|

uoypAoOuUj pUD sisAjpuy |

SWDN A5uajaduiod



144

slopjoyanis
[pUIBIXS pUD

[PUISIUI YHIM SUOILODISUI
ul sjulod aBpsmouy
Hojdxe pupn asiubooay
YonoIddn a2unysisso
PUD 82UPPUNGD UD YLIM
Buubys uoljpwiojul pup
abpsmouy o} yopoiddo
ainjowW O 8jpljsUoWaq
JuswaBoupul
abpamouy ajpy|Ion) O}
JUBWIWIBAOB |10D0| §50I0D
sdiysisupnd ysiqoisy
uolpWIO}UI

pup afBpamouy

aIpys pup upb

o5 0} palomodws

2D SIsqQUUIBW WIDS}
8JBYM 8IN}|ND PUD UOISIA
o poddns pup ajpaid

Puloys sbpamouy pup
Buiuios| JO SAIDNPUOD
aInyNd D 81P8ID
usweboupud
UoIoULIO}UI

pup abpaimou

10} sLUB}SAs Buriojuouwl
pUpD saINsOaW
a1DINDID YsI|Iq}sT
SUOI{N}I}SUI SNOLIDA
$S010D {uswabnunuwl
abpajmou

2o14001d -jseq

alowoud pup aIoys
spaau Juswabpupuw
abpsmouy

alnjny joawl 0} sessa20Id
pup spippunls doeaag
SWIBJSAS

pup sjusualinbal
Juswsbpubuw
abpamouy

PUD UOIDWIOIUY

aininy 1o1paid AjoAloay3

AdDusiolle pup
SSOUBAIDB}J8 |PUOIIN}IISUI
2oUPYUS O} BbpaMmouy
abpa-Bullind pup
JUDASISL BpIAcId pUD
Y2185l O} $92IN05al
[DUlBIUI PUD [DUISIXS 85N
uolpuLIojUl

JO BULIDYS 10} s8INJDNLYS
pup swsiubyoawl
81p810 AISAIIDY
SUOINIOS aplACId PUD
SUQISIDBP S2USN|Ul O}
AjoAlO8 e uoipLUIoU|
85N PUD $82INOS SNOLIDA
WO} DIOP SPN|PAT
BuLoys UuoijpulIojul puo
abpaMmou [DUOIENIESU
aBpubw o} ABojouyosl
PUD SWB}SAS UOIHDWIOUI
aipudoiddp asn

slaquiaw
W3} pub SISPOYDD|S
[ouIBjul ym 26pajmou)
pup uoybwiIojul

aipbys Aipjnbay

asbq abpajmou| ayj
9SD3IDUl O} UolbwIOjUl
JO $92INOS MIU O3S
SuoIsSN|OuUod

MDIP O} uolpwiIojul
joidiajul pup asA|puy
sjo9loid

pup s)spj oY1oads

loj painbai uoypuwiiojul
JUDAS|3I X ODI}

pup aspobajpo ‘}o9jj0D

JORIdNS

JiONVAQV

IN313dWOD

Jisvd

juswiuIaAob P20
JO 85 8BP|IMOUY B8AILDS||0D 8y} SDUDYUS O} JBPIO Ul ‘DIPSW PUD $855920id SNOUDA

uoluyag Asuapdwod

W UOLDLWIOIUI DubD 2DDalMou s

ybBnoly} uolbuLIoUl pup eBpsaimouy Jo Bulpys pup uolpiauab ay} ajowoid o) a|qy




Sy

sayopoiddp a2o1oid
158Q 8I0YS PUD SD3PI
MBU JiDI|© O} SUOISSSS

Buupnys UoOWIOUI PUD
obpamouy Iojnbal P|IOH e

juswiSbouby UojpuLolu] pup sbpajmouy |

SWDN Acusjadwoy



or

Apuisixa

pup jusuwiuisAch

[0DO] UIYHIM S[DAS|
jusiayip jo suolpbljobau
9]PUIPI00D 0} JIqY
SUOI}DSIBAUOD
aalpIDaIddD pun PDILD
PUD UOIDDIUNWIWOD
aalonpoud

pup juaiodsupndy

0} BAIDNPUOD
JUBLUUOIIAUS UD SB8}08I0D
JUDAS|a

puoL |NyoRdWI §| joy}
UOLDDIUNLULLIOD BAllIsod
ybBnouyy sIsyio alpAILoUl
pup aldsui of 8|gy
uolnyisul

ay} Buljusssidal

pupn suoibloBau ul
ISLI0eds B s papipboy

[DIJOW JO S|DAS|
UBIY Yjim oipaw Sy} yiim
9}02IUNWIWOD O} J|QVY
uolNjisul ay} Jo aboull
aAljIsod D BoUPYUS

0} 399s PUD SISP|OYSYOYS
|DUISIXS O} UOIEN}ILSUI

By} ajowoid pup |oXIoW
so|diould sjad oyiog
sajowoud Py} uoypNyIs
UIM-UIM D |0 SALUD

puD Sia}ipW Xa|dwoD
puNoID suolbljobau
poallp AlAlosye o) s|qy
soNsSt

X8|dWOD UO SjuIodmala
BulpounwWIWoD

USYM SPa8U [DUOINLISUL
yHm saaloadsiad
|o213j0d 82uD|Pg
ABSDIIS UOIDDIUNWIWIOD
paujep-[em o dojpasQ
SISPIOYS DS JUDAD|SI

0} SI8}4OW SAIJISUSS PUD
SU-UBIY 94021uNWILIOD
AlPAIIO8Y3

sjuswND0opP
USIHIM PaINEDNILS

-leM pUD BSIDUOD
‘PasND0] DD ajIdwoD
SISPIOYSDJS JUDADIS
WOl juswasiBo pub
Jusuwilwwiod ‘poddns
suILB oY} Jsuupw

O Ul JUSIUOD JaAllR(
JaJsunI} UoHDWIOMI
lowiido a{py|Iony

PUD 82UsIPND By}

NS O} BAIS PUD JUSIUOD
UOIDDIUNWWOD JdDPY
$j8l|9q puL sSPNIHL
‘soAljoadsiad asisAlp
aipIoaIddD pup BjrIs|o}
‘pupjsiapuNn O} B|IQY
BulpAllow

pup Buljsalaiul si

Joy} Jsuubw o ul sbulpjes
[OWLIOIUI PUD |OULIOY

ul sdnouB pup sjoNpIAipUl
0} spapl ssaidx3

Alajpnbapb abpajmou)
pup uoyPwWIoul

A3AUOD puDp 3jPUIWIBSSI]
UOIDISPISUOD

ojul 32uU3lpnp

3y} Jo spaau ay} NI}
SADM|D jou s90p |nq
‘IDUUDW PIsSND0} pup
ID3]2 D U} spap| ssaidx]
5|00} yons Buisiyin

ul 2ouppinb sainbai

jng ‘oouaipnp 3y}

1o} 9jpudoiddo sjoo pup
SI9A3| UOHPIIUNWIWIOD
loj Bujpupjsiapun

up 3jbijsuowaq

JOI3dns

QIaONVAQV

1IN313dWOD

Jlsve

SWODINO PalsSP Sy} SASIYDD Of Si8p|oyayDis
aouSN|jul pub appnsiad ‘ASAUOD AjSAIID8)IS O} JOPIO Ul 9DUSIPND 8y} 10} ajpudolddp
JauuDW 35I2U0D PUD PBSND0} “IDBID L Ul SPSPI PUD 96PS|MOUY ‘UOIIDWIOUI 9I0YS O} 8IqY

uoljiuyjag Asuajeduwod

JOUDDIUNLIWIO™




Ly

?‘\\b@\ﬁs

au||dIosip
pup aousjadwod

uolpIuUNWWOn aWDN Adusjadwio)




$14

s|pob ss||pal

0} sup|d uoioD Jsnipp
PUD SHO0GISS BWODIBSAQ
s|poB ysdwoson

O} $ysu aypdoiddp axp)
suolploadxs

WIB}-HoYS pup

-Buo| BullpIUNWWOD
‘'sjpoB wipsy Buibua|pyo
pup snoYIquID

195 O} WD} YHM NIOM
palnbal

USUM suoljuanlalul
[PIPawWal juswaidwl
pup asupwiopad

UMO IO} IUOW ‘SPIOPUD)S
Ajipnb pup synsal

By} paaoXs O} HWWOoD
aoupuLiouad [puosiad
io} spiopunys ybly sios
pup siPoB PasND0)-1us|o
‘Buibus|ipyo dojeasg
SHNSS) PUD SPIDPUDIS

“yiom Bulubisso pup
Buiboubw 10} SWS)SAS
[ouocHNilsul Bulysiiqois]
alinssald spun paop|d
uaym sindino Ajipnb
UO SNOOY D UIDJUIDW
suoljpioadxs Bulasiyon
O} JUSWHWWOD

AD|dSIp puUL WIS} puUb
J|8s O} saAl}oalqo pup
sjpoh BuiBus|ibys }as
uoljs|dwos o} ybnoiyy
sjosloid pub SO} MOJ04
spIppPUDBIS Alljonb

pub sjinsal BulasIyoD
0} yoroiddp papiuuwod
pup psulwIsisp

D ajpJsuowsd
paonlsip

Buieq sploAb puo

}Nsel pua 8y} Uo sNO04
indino Apjpnb

8INSUS O} $8WO0DIN0

papasu
SO sjuswsnipo ayPW
pup ‘sejppdn SN}y
apIAacid s82I1n0osal JO
85N puUL oM JO Allrnb
‘ssaifoud SIOLUOW e
saAl08[qo 8AsIyoD
0} JoplIo Ul sjnsal
Jo Ajjonb pup Apyupnib
oy} 9ouUD|IDg O} BIY
Allipnb
ybiy jo |ndino eonpold e
SpIopuUDBis jas Buiasiyon
PUNOID S3SO} PUD
sassa2oud ubissp pun
Splopupis Agonb o e
s|nsa.
}08.1I02 8y} Buiasiyoo U
apud pup JUBSWHWWOD
wuly Apidsi] e
SOIIAILOD AJLIOLIA-ISMO|
AQ paioDnUsIp swWoosq
JOU SO0P PUD SUOIDD

ainssaid

Ispun uaym uolpjoadxa
j9swl o} §|Ipj jnq
‘S3oUPJSWINDID DISUSB
ul yiom Ayjpnb asnpoid
Miom jo

Ajjenb ayj Buypilodiooul
ul judwdo|aAap

salnbai jnq jndjno

jJo Ajpupnb sy} uo snooy
pIppuDbjs poob p jJo s
JoY} SOWOIN0 32npPoid
djo1 ay} Ul

palinbai sjnsal Jo |[9A3]
wnuwiuiw ayj @dnpoid
sjnsal

§o91109 3y} Buiasyop

O} JUBWHWWOD

21SDq D MOYS

s1oypwi jupyoduwl

o} Buipuayp uj asuppinb
sannbai jnq jiom

AllIonb pasoxs oy PUD SPIDPUDIS Aoud -yBiy uo snooy e jo Aj|pnb pupjsispun e
s1aylo apInb pup Yoo UMO AJUIBA A|JUSISISUCD o
JOIIIdNS J3DNVAQV IN313dWOD JlIsve o
saAloalqo

pauiuspl jsuioBo Afonb PUD $HiNSS1 SINSDSW PUD JOHUOW A|RAIOD O} “JISyung "SpIopuD|s
Ajionb jaaw 0} sieyio 8BDINODUS PUD SUOR}DadXs PaaIXs O} BUIALS Ajjus|sISUOD

uojpuyaqg Asusjpdwod

BlIUm saAI108[gOo pup sjNsal BulASIYDD UO SND0Y ‘SpIopUDb)s Ajljionb-yBiy uiojuiow o) s|qy




14

UoKNsul 8y} JO oM sy}

Buinjoa pup Buljon|oad

1ondwi ybiy ‘$s800Ns Buunspsw

D PISIA 1Y} SSIJIALOD pup Buloiuow ‘Buioni}
[ODIUD Uo B|doad SN0 e ‘saljljigisuodsal Bujuyep

SN204 AJIPND pup sjnsay ~ @WDN Aduajpdwod

.G

P}L



